Changing Jobs?
Health Insurance Coverage for July and/or August

If you are a Yorktown teacher seeking employment in another school district or changing occupations, this M.O.A. (Memorandum of Agreement) may be helpful if your new job does not provide health insurance coverage for July and/or August. The district will continue to fund your health insurance for these months if you meet and abide by the provisions of this agreement.

“Whereas, the Yorktown Central School District (the “District”) has experienced teachers who have voluntary resigned to accept teaching positions elsewhere, positions in other professions, or to attend college/university classes, and
Whereas, these same teachers, to avoid a gap in their health/welfare insurance coverage provided by the District and then from their new employer, have tendered their resignations late in the spring semester or during the summer, and

Whereas, this has caused a significant hardship for the District in hiring qualified and satisfactory replacement teachers due to the limited number of acceptable candidates available during this time of year,

Therefore, the District agrees to continue heath/welfare insurance benefits for the individual during the months of July and August only for those staff, as recognized above, who submit an irrevocable letter of recognition from the District no later than five days after being appointed by a Board of Education or similar officiating body/person

for the purposes of accepting a position with a new employer, or for admittance into a college/university/training program/ armed services. The irrevocable letter of resignation from the District, as described above , to become effective no later than June 30 of that current school year, or immediate if official if official appointment/acceptance to the new position occurs during the months of July or August.

Furthermore, failure to resign from the District within the five-day period as described above will cause the employee to forfeit, and fully compensate the District for all District provided health/welfare insurance coverage and/or expenses for the months of July

and August. Regardless, said employee may still “COBRA” his/her health benefits, pending full compliance with any and all related provisions for such, and

Furthermore, this Memorandum of Agreement only applies to staff members, as described above, whose resignations are not being used to avoid District termination for any reason, nor for the purpose of retirement.”
Effective February 1, 2006

Yorktown Welfare Fund coverage for July and August require COBRA payments.
